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'ABSTRACT , \ L o .
_ One of a series of secondary level units-on.business
issues, this packet focuses on the relationship between business and
young employees. The plckl:\Fﬁnt!iﬁi.l teacher's guide and a student.
' setivity section. Within the\teacher's guide, an overview of !
activities, o¥jectives, and time frame precedes’ summaries of five -
daily lesson plans. Also included are answer keys to weitten "
 activities, background readings, and recommendations for using '
. business resource people. In the student section, a' review of the
present job market and work force is folloWed by nine learning KS
activities which c:nninz problems of youth employment from the

- perspectives of both the employee and the business. Two case studies
recreate interviews with an angry ;gplag::‘:ndfgnfiaycca In
simulations, students play an applicant interviewing for a job and an
" employer assessing the job qualifications of several young . T
‘applicants. Skill building activities provide practice in chart and
graph interpretation and community resourte utilization. Readings
sxamine the current unemployment situation, legal rights and o
“restrictions governing working minors,. and want ad information. in a
' supplementary project, students work together to devalop strategies
, for easing various youth employment problems. (LP)
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YOUTH FOR HIRE .

OVERVIEW , T .
Business Issues in the Classroom (BIC) introduces students to exciting,
id;iixcult, and complex decisions that face the business cammunlty today. Case
studies ‘and aﬁtlvxtnes help . students understand the.setting in which American _
companies - must function. This business environment includes many groups with

. _ cmﬂn:tmg mterests- stackhalders, COnsumers, emplnyesi special interest groups,

- -
business’ c:t:mpetx.tcrs and creditors, and- ggvernment. These . groups affect
business and, in turn, are affec:ted’ by business decisions. Each BIC lesson plan
{ocuses on a spec;xtu: issue which highlights a particular relationship in the .

~ pusiness decision-making environment. . ) : T
4 ’ : i
" Natural Environment . L .
+ | -
L State_ : National - =% A
T ”\,\ i St S :
Lgcal,___ \% : ;"? . +_ _International .
. = Nt -
- Creditors, - BUSINESS ——— e QO W ETS
Competitors . : Stockholders
Special l-nterests Emplaygg; :
M . Gavernment Custamer T
THE BUSINESS DECISION-MAKING ENVIROQNMENT
L] ; " 4
a ' = 3
- Youth for Hu‘e fgc.uses on the relationship between business and labor, in
particular young emp!oyees, Tha problems of job' hunung, unemployment,

choosing a career, and unpleasant worki -opdititn: ustrated fram _the
perspectwe of young people. The problems of hmng the young, legal&
restru:tmns on employers, and the need for sknlls and experience are ulu;trated

from the perspectives of business people.
: )
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L 1
instnjctgz's Guide - - e . Youth,For Hire
. - Employees " Child Labor Laws
' EMPLOYER - ! -
: Special Interest Group: Y outh C)R\nrtumt;es Unhmxted ¢
BUSINESS AND YOUTH EMPLOYMENT " T
* 7 . = - - > - ) A=
e Activities include two case studies; a role play, skill building a: : vities in '
* re‘ading want ads and analyzing charts and graphs, readings. on unemployment
and legal rights .and restncnnns for warkmg minors. The . lesson can be - )

extended with add;tmnal \role play situations and a youth ac:tmn “project in \
which students help each other wark on the youth employment problem. A

vocabulary worksheet reviews some af ‘the terms used in the lesson. .
. OBJECTIVES . ’ | :
b Students (will be able to: ‘ ' ‘
I 1. list “fhree concerns of an employer when looking for a.new employee.
2. define unempleyment and descnbe the present unemployment situation in
Amenea_ .
: 3, list several job apportunmes. for the future whu‘;‘h will be in great
d?,mand. v _ - :
. 4, describe how the law affects their own employment opportunities.
C# v . . o e o o ) '- _ ' 3
s TIME FRAME ' ‘ ' '

5 or foore class periods




#W!,gu y . i ’ ¥ L= L] 7 ;T
¢ Instructor’s Guide - 1 ' : Yguth’;Fgr Hire o
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. CLASSROOM APPLICATIONS - o ) . b
DAY 1 Discussion: Assign students to read s..  .treAaction,. p. 1, and read
aloud the two case Etudxes, "The - #.« Angry Employges" and
"The Case of the Angry Empk» = = Y. mswer t"hé dis;qssian # 4
+ . questions on p. 435 and.encouw i te :alk about their own
S . experiences with employers. ‘. - .der  wi people work. Is the - !
motivation economic Lor cult:.  How sor+=at' is 'qdugatianf to a }
. person's -success at finding a =6’ . -4y wmsn to introduce some of . S \
" the informatiop on the youth ia- marke: remsented in'the Emplo yment
. + Report of- the President in -ur [zacfoq 3ackgrnund 'section of this-
guide, p. 7-8. The Report inds 3 =ving assaf;xatmn between level of
education and employment, « i ~ ients a prafue of estranged youth
. * who are neither at w§ e I = nor in job tralrung. Assngn the A .
P ' activity, "Job l:iunjting,“ bn poé to be completed for class tomorrow. . ( '
DAY 2 Discussion and Sklllﬁgg: Using the’ want ads*'ﬂn p. é t;haose several
~ to examine carq%uuy Students may rﬁ{ . know  the meanmg of i ;";
abbréviations in want ads (Xint. benefits,- bkg\i., exper.) or. the salary
. for the janitor's job u§750" (per day? week? manth‘?). Review their
i N ansﬁvg:s/ia the questions. = : . - .
. - Direct students to the, graphs on, p. “7.9. Discuss the definitions of -
unemplcyed and answgr the questmns on the graphs, p. -10. This will h
. help them.in their research work for ‘the next activity. Answers o ‘the
) true/false quiz are found_on p. 5 of the Instructor's Guide;» R '\
Use a newspaper article such as the ane on p. 9-10 in the Teacher . - -
» ~ Background section of this In§tructqr!s Guide to discuss  Current
unemployment conditions. - SR
-DAY 3 Research : Activities: Refer students to p. ll. As, ns-class or
! homework assignment, have students use the librgry, telephnne, and'
. people as, resources for fmc;ling out more information on unempluyme,é
Each student or team of, students should report their findings to t_lké'
rest of thé c:lass If desxred, they can. also submit a wnt en report ?qu
» their research, findings. : _ T
- ' Py ' . ' o o
‘| a3 .
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’h"%.f;i- DAY &4 b;scussmn and Skill Bmldmg- In helpmg students read the ::hart on labar .,
v . sz;atlstu:s, p-, 12 you rmght first have thgn\, answer the qgestmns on‘p,

;%5 - 13 either mdwld#aﬂy or in small gréups. he}n dl{t:uss the answers As a
) class. You may wish to raise the issue tec:hmcal disnlescem:e in
can;unc;mn,. Mith the dxscussmn c& . jobs: ‘for the future.’ Ask students
. wha " they ‘would: do if, after getting the prbper edut:atmn m ‘a,

SR ;;g part alar f;eld (e.g computen, 'prngrafgmmgj, the;r ‘were to fi nd it' . |
fi__,ﬁ ;mposssible ta -get a job. The reasons  could he in an aversupmy “of v
' r‘ | B ‘ PEDPfE Wltﬁ thSE Slﬂﬂ-‘- betause of raﬁxd t:hange, unemplayment for A
-.-{ A * such \vc:;‘kers due tb new _ technalagles. Is aiHe:e any hglp for such

| Wﬂi‘ksr-‘-? You rmgl:t want ta -have a schqal counselar or d businﬁs

4 g ,pers:n\'#scuss fa:eers. _" oo | T ' o

DAY 5 Role 1’-‘ I.,igead the mtraductory paragraph 10 “Yau‘re the Bpss," p. l4. .
Dmde the x:lass intg. groups of five and assign - the roles of 1) the '
. bakery manager, ‘)" Ms., Tonts, 3) Me{ Croddy, 4) Mr. Duc, and 5) -
Jnhnﬁy*anh:, Allow ten mmuts for' each pergon to prepare hnsiher :
. ' role. . In"- each small - graup, the . manager intefviews the four 'job ' 4
R ' pgln;ants and ctecxdg whn shauld be. hEea. Addmonal role p!ays can be,
., ,assigned- frcm pe 16.. . e : ¢ :
ms::ussian. Disduss ea:h ﬁuager's dec;sxén :smg the qﬁestians on p. 15,
Questmns 7 -and 8 hﬁraduce rgsira:tmns -en hmng minors. The reading
o _on p.- 17=13, plams why' Jahnny anht x:auld riot be hired,' '

o Students can work _in smau graups ‘to camplete the Problem Sglving

’:' ' activity on p. 19 Graups should share. their suggestians with the class.

A ]

T o= -

e

| USING' A RESQLIRCE PERSQN IN THE CLASSROOM -

- Buslness lﬁsug in th:: Classroom (BIC) has a falented group of business
prafgsionalg whg are prepared to tga:h one day of this lessqn. At least .two

., " weeks in advance, call the C.Gnstitutional Rights Fqundatiqn (213) 473-5091 and

W _ ask the BIC plaeemepf coordinator td arrange a :lassrmm vislt, )

v
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. The. busmess resaurce pegson ceuld participate in the following ways m the ..
: “Yauth Fnr Hlfe“ lesson:, N - ..
o r 7 Day fe- The bu?n'ress pgﬁgan Gses the two case studies ‘and dxscussmn (
) questmns on p. 4-5 and shar&s busmess persgectwes on hmng and {
;tramlng young people.” - ; ,
. ‘Day 4 The business persgn uses the chart on i‘:lebs in" 1990" on p. 12 to ' . ‘;
| dnscuss jcb appartumtnes ;)f the, future ancf the educanonal ' ‘-i
- eqqxrernents for such iJ?b;am - R ., .
. - T, . - T i ! ! o
. Ansu{grs tETme—Failse  Quiz on ;l;g,ldi,{]e%lfr;iélgiip.;;ﬂ - ‘ | - ,
L. TPue S o
*2. - Fa.lse, ‘suth a person’ wnuld be classified as "not in the l,abg'r -!farf:e,‘.‘; = ) |
tv3 True |, . g o . v e
R 4, True v " > '
b 5. False; most are in sn:hanl or have home Fespansnbnhtnes. Only 18% think
. they cahnot get a job. T " . s
6. True. ‘ - | ’ .
7. True | : ; ) o | "L St
8. Tmue : . : PO Co L
9. False; hqmg respans;bnhtles, school 4nd retirement are more Irequently -
' given as reasons for nqn-pamclpation. ‘ . A
10. True ° , . T
-Answers to Jabs in 1990, p. 13 ;. L
1. Iobs tbat will’ dgcrease in cpportumties are: c:gmpasiters, postal clerks}
' meatcutters, pﬂvate household w_quers, secondary school "teachers, ' gas . "
station wnrkers, shoe repairers. ' AR , |
2. The numbers 'In the first column are the tntal numbérs of workers
estimated to be emplayed in' those accupatians in 1978, '
3. Four ;Qbs wlth hrghest yearly earnings are: lawyer;, ‘airplane pilots,
] dent;sts, and health service admmistrators.




e Instructor's Guide “ = ¢ " ' % Youth For Hire
C . : R L . 7, 7

4, Faur gabs with the lqwest haurly .earnings mclude- guards, waiters. and
‘waxtrgses, taxicab drwers, assemblers, shae repairers, and saps warkers-
5. The‘ hzghest numbers af jobs in 1978 were in these n:;upatmns. se.t:retanes, -
building custodians, boﬂkkeepers, and local truckdnvers. e _ R
: ‘6. Jobs -that ‘will .increase in demand include: :arnputer Jprogrammers * and el
“systems analysts, c;amputer service. tet:hmclans, dental hygnemsts, -
hamemakerlhealth -aides, guards, flight attendants, mdustnal machinery

’ifeFail‘el‘Ss nurses and aids, bank ﬁifu:ers, ana busmess machine aperatars_ ‘,"3 A

» . .v
B . . ”

‘Answers to Vocabiulary -Worksheet, p. 20

' - 1, WANT AD~ . 2. MINORS ™. - 3, FEDERAL
‘4. WORK PERMIT< . 5. UNEMPLOYED . 6. WAGE
F ., ,—A i e - C - 7 ) . . ‘
7. EMPLOYER - a person or company that gives work to and uses the

. "sérvices of people in return for wages
- 8. HARD-CORE. UNEMPLOYED -~ people who have given up looking for a jab
9. QUALIFI(:ATIQQIS-Qba:kground or skills that enable’ a person to do a job -

|
t
10. INTERVIEW — a formal meetmg between emplp/yer and empleyee ta gather o
- m_formatmn and assess-a person's merits )
5 : L] - .
N i \,
O
- »i‘j }!‘ '

ORI L I E




© BACKGROUND INFORMATION 4. =

1

: A , Employment-and Training
: Evaluauqn Eepart

- . s . — i S o ’:

. pnrr in 1971 (using :he :nhgﬂ nf wmﬂg 7
L _ men figst intervicwed in 1966). thé number
of w-:;k-s ui mu:mplmml was dramatie
n 1979 tha liﬁ’L
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“tj.s."‘ﬁébiesa Rate Hits 9.8% in July" from the August ?,5,1932 gﬂitian
' _the Los _Angeles Times has been removed due to copyriglit restrictions.
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YOUTH FOR HIRE
'

i cab arbet, ¥hat s it Bibie teetay B vess five o wade rang sb e
open o you a4 boaming cconomy, o will zou have tiouble Fodog wark? Tl
lesson lookes  wo the problems  of  youth  employment. You  will learn about
job-hunting, want ads,  worlang conditons, and fepal  testictions on working
youth, We will also take a fook at the jobs of the future -- which occupations
will be in demand and which will have more workers than jobhs?

There will soon be 100 million people in the American workforce. These
people are an essential resource for business hecause without them a company
could not achieve its goals. But employees also have goals and a company must
strive to r::reateéwarking conditions and opportunities that allow them to
achieve their personal goals. Business managers triy to recruit the best workers
tor the job. There are many government agencies and many laws that influence
the hiring decisions business people make. For special groups, such as young
people, the community may join with business in establishing pmgravﬁs that
piuvide jubs. i ’

In this unit you will be studying the opportunities for youth in the job
. TWO CASE STUDIES: The Angry Employees and The Angry Employer
2. ACTIVITY: Job Hunting '

3, ACTIVITY: The Unemployed -

4, ACTIVITY: Getting the Facts .
5. READING: Jobs in 1990 )

6. ROLE PLAY: You're the Eass‘

7. READING: The Law -- Working Rights and Restrictions for Youth

8. PROBLEAM SOLVING '

9. VOCABULARY WORKSHEET
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cnployees e

all hiph school stydents,

. fonth bor Hie

AN s DY

P o ask b T ANy EMPELOY LS
mterview ol a pgroup ol employees ol a fast-Tood biraness. The

15-18 years ol A survey ot Last-food

cmployees shows that the averape teenage worker quits after tour monthe.,

lilervicower:

Till:

Marcy:

[ntervicwer:

John:

£
£
s

Interviewer:
John:

Interviewer:
Luke:

ERIC

Aruitoxt provided by Eic:
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"How do you hike your job
"t's hetter now. When [ ofirst started 1 went crazy. There was
this manager who “hought nhe was a real Macho Man. He just
liked to push people around. Now we have a new manager and
he is much fairer."

"How about the rest of you? Do you like your jobs?"

" love to be Assistant Manager! | get to work on schedules,

tell people where to be, and learn something." (Marcy then

leaves to go back to work.)

"How do you like your job?"

"This is the worst job | have cver had. ! have to get here 30
minutes before | have to do anything and just sit around in the
back room until they need me. [ don't even get paid for that
time."

"Have you complained about it?"

"Oh yeah, everybody I work ~ith knows. If I say anything to the

boss, he may tell me to quit."

"How do you like Srcuf job?"

“ will never again get a job in the fast-food business!!l [ have
to work 8 hours a day in the summer and only make $2.85 an
hour. It's a rip-off. Everybody telling you where to be and what
to do all of the time. I like to work on my own, not on top of

all these others."
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Stoedent Shaderials Goaewethe b e

Intetviewe::

hetty:

Interviewoer:

Johin:

Jull:

Luke:

Craig:

Interviewer:

Employer:

Interviewer:

Employer:

Interviewer:

N s DY
o oy bove iy prgees abont the ol
Yy b IR T oo tae low but the had of worle we de

Yoenptre on yonn teet Trome Tl e the morning untd 2

withott « break, T hacd wors ated we deserve more sones
Gl sounds Dke oo pretly bad place to worke Why don'ton
quit?”

1 peed o summer job oand this s the only thing 1 could come up
with."

" figure all part-time jobs are lke this. They jusit don't care if
you have complaints or 1t you quit."

" nay quit as soon as | get 5200 saved."

"This place is better than my last job. | worked for a guy
whose business was an hour from my house. Then when [ would
go there he would have me work an hour or two and send me
home. 1 was losin' money in that job. Two hours of travel and

"

- . PR L SEriw -
coo hour's owork.

M O T T R
THE CASE ot THE ANGRY EMPLOYER

"boes -your company make any special effort to hire young
people?" )

"We are part of a program called YOU -- Youth Opportunities
Unlimited -- that is sponsored by the city schools and the
Chamber of Commerce." .8

"What does that program try to do?"

"Well, companies are asked to provide summer jobs for kids from
our schools. The schools screen students in terms of ability and
need and then send them to us. We had three high school
students working here last swnmer."

“Are you planning on hiring more teenagers?"

-3

15



Student Aoaterials Yourth P Hhive
CoasE S THIDY

Employer: fwell, you caughe e on oo had o day - ['tn not ure T owang 10
answer that guestion.”

lterviewer: "Why? What happened??

Employer: “ohad o kid o in here taday who s the perfect example ol why
youth unemplo/ment s so high, Let me describe him for you. He
walked into my oftice - patched blue jeans, a shirt that looked
lilge he slept in it, shaggy, stringy-looking hair, shoulders
slumped, chewing  gum, and staring ot the floor. "He was
probably discouraged from other job-hunting trips, because I'm
sure he had been turned down before. 1 handed him an
application form and he had to borrow a pen, a phone book to
look up addresses and phone numbers for his references, and
then asked for a second application form because he had too
many things crossed out on this one. "No wonder he's had
trouble finding a job! Outside the office was his girlfriend,
leaning on a vending machine, looking bored, playing her
partable radio.”

Interviewer: * "What have the teenagers been like who have gotten jobs with
your company?"

Employer: "They have an entirely ditferent attitude than this kid I-saw
today. They want to work, to learn a business. They dress
neatly and have clean hair. They look at you when you are
talking to them. They are prepared to fill out an application
form. They speak up and don't mumble. They don't bring all of
their friends with them. "From my point of view, kids better:
learn a few old-fashioned ways of behaving or they may never

- get jobs."
DISCUSSION QUESTIONS ,
The Case of the Angry Employees: ! o

1. What is your reaction to the The Case of the Angry Employees?

Have you had any experiences similar to theirs? ]

2. What are the working conditions that are making the fast-food employges

angry? : i

.

o




Stocdent Mot Soauthy b firee
N S NI P Y

§ fo there oy problem owith the Thiph srnavet't rate that shows that the
averape teenaper quits alter Lo mor e

Ho What are the responstbilitees ot the nnanageis and the o inlant ahagiet ol

ant food Busimess? Are they responsible tor some ot the problems ol the
employees in this case?

5. What could the workers do abour thetr situation?

h. Do angry employees harin a business ino.any way?

Fhe Case of the Angry Employer:

|.  What is your reaction to this ~mployer? Does he scem like a tair person? a
prejudiced person?

2. What are his complaints about young people? Ve “

3. Do you agree with the emplayér's criticism ot the teenager |- or she had
interviewed that day? | '

4. Should a person have to dress in a certafn way in order to get a job?
What do you think are examples of unreasonable dress requirements?

5 Why would business participate in a program such as Youtt Opportunities
Unlimited?

6. Do you think money should be spunt by schools, business, and governement

for special programs to help young people get jobs?

* g : =§‘
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ACTIVIENY

JOIY HUNTING

Jobn are sometimes hard to lind, especially it you happen to be under the
agn of 24, Almost half o the & million uncinployed  people in the LS, are
between the ages of 16 and 24.

Some people are not very sympathetic with the unemployment “problem,
They otten say, impatiently:

“Anyone can_find a_job! First you have to want to work.
Then you just open a newspaper and look at the hundreds
of "want ads" offering jobs. There are plenty. for everyone."

Let's see if this statement is true for one special group in the labor force,

young people in school. Look at the following want ads, ldentify the type of

job offered, the requirements for that job, and what you think YOUR chances
would be for getting the job.

Which of these "want ads" offers a job that interests you? Which jobs would
you be qualified for (necessary skills or education)? Why would students have
more trouble finding a job than someone who is older and has graduated from
school? Can "anybody find a job"? Where are the best places to look for jobs
for young people?

-$-
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Student Materials
A TIVITY

P UNLEMPLOYLED

birections: Fest your skill at reading charts and graphs by studyiing Fijpares 1,
2 and 3. Answer the true/lalse questions using this intormation.

Military v
2,142,000

Not in
labor force
6l,4£i0,0QD

% .
. - *
Unemployed
Civilian 8,273,000
tabor force
100,397,000
P,

Figure- 1. EMPLOYMENT STATUS, 16 YEAESDF AGE AND OLDER, 1981.

R

Persons not in the labor force are those without jobs and those:who have
not been seeking work in the four weeks before the survey was taken.

* Unemployed people are counted as part of the civilian' labor force in most
surveys, although they are separate on this graph. The unemployed are
those who do not have jobs but are looking for work.

\
\
\
|
Source: U. S. Department of Labor, Bureau of Labor Statistics N
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Covitdan Laboe Do
Employed

Unemployed

R *
[P'er cent

Males, 20 years & older
Employed
Unemployed

i

*
Per cent

Females, 20 years X older
Employed
Unemployed

Per cent

) Persons, 6 to |9 years
Employed
Unemployed

* .
Per cent

Full-Time

€7} 1% i
22,020 00

46,126,000

6,795,000

7.

54,312,000
50,918,000
3,394,000

6.

33,875,000
31,481,000
2,394,000

j L]

4,734,000
3,727,000
1,007,000

21.

youth bor Hire

Part-Time
TN
LA, 749,000

14,271,000

1,477,000

9.

2,885,000

2,665,000 .

220,000

7i

8,610,000
8,108,000
502,000

5?

4,254,000
3,498,000
755,000

17.8

ACTIVITY

Figure 2. CIVILTAN LABOR FORCE BY AGE AND SEX, 1981,

* Unemployed as per cent of civilian labor force in specified group.

Source: U.S. Department of Labor, Bureau of L\?bar Statistics

\
.
.
/
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[to not want job now Want job, but not looking

Home responsibilities In school

[T T ‘ [ ]
Retirement, old age Home responsibilities
i

~In school 7 Think cannot get job

Il h.alth H health

0 10 .20 30 40 50 60 0 10 20 30 40 50 60

N

Per cent ‘ Per cent

. F

Figure 3. PERSONS NOT IN THE LABOR FORCE, REASQHS; 1981,

{




St ient Maternals Youth For Hoe

Frue-False

ACTIVITY

_Quiz

Reading Employment Tharts and Lraphs

A

3i

There are approximately one millic . people in the U. 5, civilian

_ labor force.

“The U. S+ government would classify o person who has not looked

for work for six months and has no job as "unemployed."

21% of the youth in the civilian labor force who were seeking
full-time jobs in 1981 were unemployed.

For those people "not in the labor force" who do not want jobs,
the most frequent reason for not being employed is
responsibilities in the home. ‘

For those people "not in the labor force" who want jobs but are
net looking for work at the time of the survey, 50% believe that
they cannot get jobs.

More women have part-time jobs than men, even though women
are a smaller group in the civilian labnr; force.

Retired people who do not have jobs and are not seeking jobs
are not counted as part of the labor force.

Teehagers' unemplﬂyment rate is higher than the rate for either
men or women cver 20. '
Il health is“the primary reason given for nanspartxclpatmn in the
lapor force. , '
Persons under the aj Jje of 16 are not cﬂunted ‘in the statistics

L = : #

presented in Figures I, 2 and 3.

alDa‘ !




Sucdent Materials FOoulh or Hire
AV TIVITY

GETTING THE ©FACTS
by using the library
. Use the Réferepce department of your library to find the most recent
information on the unemployment rate tor the following groups: woinen,
men, young people, blacks, Hispaniits What was the unemployment rate in

the 1930s during the Depre.ﬁmn”? What ‘is the rate today? :

\E-»J,“,,ﬁ_

Use the- Reference department .o find information on the unemployments

. Is it better or worse than national

?

situation in your state and communit

figures?
3. Use the Reader's Guide to Pnrmdxcal Literatufé to find articles that

explain the minimum wage law and its effect on youth. Be sure to kegp a
record of the title and author of the article, as well as the name,\gdate,

and page number of the magazine. Debate the pros and cons of this‘law

A

for youth.

=

...by using the phone
4. Call the Chamber of Commerce for your city. Find’ c:ut lf there are

busmesses with special programs to emplay young penple. FQUDW=UP any

"leads."

5, Call the local un%rnplmlment insurance office. Find out who is govered by
unemployment insurance, whgipays for it, how much a wegkly benefit .is,
and how long an Unemployed person receives benefits. ‘

... by interviewing peapjg ' ,é '

6. Interview junior and senior high school students about their summer or

partatime‘jcbs,. You migﬁ‘t want to add some of your own questions to the

following: '

Have Sfau ever had a paid job?

How did you find out about it?

\Vas it a good job? Why and why not?

What kind of job would you like to have in a few years? ‘ .

;7_ Interview your parents, busmess people, economics teachers, or others who
can help you answer this- question: "What causes mnemplayment‘?“

8. 'Vlsxt the school placement office or a cgunselar to find out what services

are avauable thraugh your sc:hcml to help students find jnbi.




Jobs: Job ()peninzi tp 1990 and Current Earnings
pwewa Barvia of | absr ipptics, U 3 Labow Uppuriwomss Prv detamiad sndnressieny o gl riepod e, by i i Meinpasvinel { Rl H
(R L3 ] ngng_

Ent Mo, Chany=  Aversge Esl Mo, C;ungg Averege
ol Jasira, 18w Earerve' of Jobe, 157800 Eavinget
OCAmEton 1578 (waL)  (aoRars) 1978 (swl) (dwilers)

ARNNTINGY 1.184. 000 4310 YAty AFTHET FTCTSwe 133;@ 10 ‘ l‘?,mlyi‘
Rl wOrser S0V, 1871000 160 18.000/yr  Awpiarwpiots - 78000 439  87.000/y
) 428 o/ AN FOROT. 56000 130 317/ww
o, 000] 124 8w, Concucors (A1) 37000 62 1,084
Power guck ober. 381000 240  QB0/Hw. . o ~ 1.837/me.
Prinang prass coer. 167,000 a9 ‘'aro Flght anenaants 48000 882 1200/me.
3. Bumorreers (ooal) 77,000 (1 2 7387w
Took-and-ce mekers 170000 215 881/,  Tasosd dvers 94000 00  380/M.
Welders 879.000 138  GI/lw.  Truchdrvers (locsl) 1720000 184 910/
Offcs Truckditvers (iong-aat) 584000 180 29.000/yr
s . . = o & o m"’ i w” A n ia s ¥ "
poomemrs Y B 0ry.  Aerosoace sngreers 80000 .7 NA
Bari officers, mors. 300 s w0 Cremasl engreens | (23000 200 Qgﬁ ;
_ o . — D/ yr.
Bk teslers | 900 110 18 oy eers 8000 28 s
Bonkiueners 1m:m 0y N Drafters #M0000 240 9800
— - ' s, Becrnos evreen 200000 213  NA
: T84 ke, [ il arigETars { n0 MNA
- YRR Y
22 000
1 MA

3 lmly?l
820 180SwR |

000 * 4% 10.700/yr,
79 z:m A

M) 12)
00 13300/
%8 . 20,009/y
W2 OO0/
e b
2 500/yr.+
113 17,7004,
" TOD2smd1nne
42 .
12:3000y0+

A28 J8.000-/yr.
ﬁ.nn mimw .
‘ .000/yr.

_ _ _ _ 18
Ly Lk “ﬂ-l-'-_ !angg.ﬂ_ - -ﬂ-‘ E i _3 /
S ey (M A , ’iﬂﬁ-;-" e e s W o w3 400
S hIﬂﬂ*ﬁn“*ﬂ'ﬁﬂiﬂglﬁllﬂmﬂ-ﬁﬁ_ﬁﬁm-
L t{ i,
4

T st cen AVAILABLE

rce: The Werld J‘lmans.d;, 1982 24

e

ERIC

Aruitoxt provided by Eic:



Youth ror Hire
2 ADNG

Stadent Materials

TOS TN 19N

. hr 3 . .
The chat on pe 12 15 a4 prw.;;m;lmn;*'/ut what the job market will look hke u
1990.. ©One wiy to earn the income that you waht and avoid becoming
, : L r R . o '
[ unemployed is to choose a career ‘that has a good ‘chance of being n demand
\
in ..un future, Read the chart carefully and answer the following questions:
I. A minus sign in the second column means that therc will be a decrease in

these jobs by 1990. List three jobs which will decreasé in opportunities:

2. What do the numbers in the first columﬁ‘ mean? . .
t T — = "" = — - =
— ;:‘ e — =
; L3

¥
3. List four jobs that have the highest yearly earnings:’

‘jr ] — 7‘77
N A
4. List four jobs that have the lowest. hourly earnings: .
- ] - v o e
1] B ‘!‘E - * B - * ) -
[ o v e e

5. List the three occupations that have the highest number of jobs:
. i % ‘
. 3 .

A
'

6. Which jobs will incregse in nurnbé,ri by 19907 ;!.’hat kinds of workers will be

in demand? | - ' - o
. - e U
. ) : -13. )
’ L *,25 R 5 . o
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YiHPEe Tl BOss
An  employer has  to think  of many  ditterent  thigs when he o or o she
mterviews applicants for a job, The [ollowing activity puts VOU i the cole of

the employer, facing people who want a job.
A

BAXTER'S BAKERY

You are the manager ot a lirge bakery that supplies bread and rolts to all
of the city's supermarke s. Ybu need to hire someone tu operate the hread
slicing and packaging machines. It takes about an hour to train someone to do
the job. The main problem you havé is safety. The last machine operator quit
after I6sing two of his fingers by Eeing careless. You want a reliable, careful

L]

worker who shows up on time and is rarely absent.

On Frida; morning you have appointments with four ~ different job-

applicants. If possible, you want someone working those machines Monday

morning. o .

vs. J08Ls .

The first job applicant is ve?y nervous and looks like she is about 20 yea:ks
old. She has never had a job before because she has been caring for her two
small éhildren; ages | and 3, She tells you that she desperately .needs work.
Her husband has left her aﬂ;j moved to another state. She must support het
family. , |

, “a,

MR. CRODDY

& The next. person walks into your office with an air of self-gonfidence. He
is 19 years old and looking for summer work. He needs to earn $1600 this
summer to pay his college tuition next fall. Last summer he had a job working
in a movie theater as an usher. The hours were bad and he wants this job
because hé can have week-ends off. ‘

\

=l
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Pivil

sinpcdent St ol

P tlard gob applicant oo a0 Victiwanenr goain wdio h sily ey oot
ae dot s dnontle. e peaks poor Englediy booowath aans ettorr yoa o
vnderstand him, He 1s going to take hes citizenship test cone o b worked n
G4orestaurant as oa dishvasher and o wants thin job becauss ot on snores He says

liee 4n B0 years old.

JOHNNY WRIGHT

The last job applicant s a young boy. He s 19 years old, neatly dressed,
and very eager. His tather s seriously 1l and can no longer work. There are
five other kids in the family and his mother can not earn enough to pay the
bil! He pleads with you tor a full-tir ~~mer job and part-time work when

school starts in the {all.

YOU'RE_THE BOSS -- What Is Your Decisior?

I. As an employer, what qualities are you looking for in hiring a person to
operat. the bread-slicing machines? "
2.  What are the positive qualities of each of the four job applicants?
3.  Are there any characteristics of the applicants that would NOT be helpful
in this job?
4, What additional information would you like to have?
5. - Who would you hire based on this limited information on these four people?
___Ms. JONES MR, CRODDY
___MR. DUC ___JOHNNY WRIGHT

6. Did you apply the same criteria to all applicants?

7. There were three young applicants and one older applicant. Did age play
an important role in your decision? J

8. Did you consider le: | restrictions on hiring? The next reading explains

how child labor laws would affect your employment decision.

| ’ a5
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Yomrovain o« hoorer o ol the Pwant oy oo B 6o 0 e Tor ey

Detween the cmployer aid vare oo jole applicant.

ffead the advertisement carefully,

Davide o small groape ol Live people,

une pers o will play  the role of employer. Take five muwites 1o write
down any question. you want to ask in the interview.

The other fout students will play the roles of job applicants. You can
create any person you want, Take [ive minutes to write a brief background
history  which  you  will  give them  employer  at the  beginning  of - the
interview.

Begih the interviews,

After everyone has finished thew interviews, ash the employers to state
who was hired and why. Job appiicants should be civen an opportunity to

comment on the interviews,
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Onestions and Areowers

I, Who s a "minor” and why are thers ape ol faws for youih?

Federal and state laws regarding employment detine a minor as a person
under the age of 18. There is a long history of using the law to protect
property and people. The protection of young people, or "minors," Is a r¥cent
addition to the law. The need for Child Labor Laws arose from the abuses of
children who were working 12 hours a day in fagtories and fields. Some lost
arms and legs from working with dangerous equipment. The federal government
now has laws that regulate wages, types of waork, and hours of work for minors,
14

2. What does the law say about the number of hours a minor may work for

an employer?

State and federal laws specifically fix the number of hours a minor may
woin during the day, The law makes distinctiond among specific age categories:
12 to 13, 14 to 15, and 16 to 17 ye‘ars of age. 12 to 13 year olds may not
work on school days. 14 to 15 year olds are allowed to work three hours each
school day. 16 to 17 year olds may work four hours on school days and 43
hours per. week. The law generally states that if a person is under 18 years of
age, he or she cannot be employed for more that eight hours in one day.

3. What types of jobs are forbidden for minors?

Minors (under 18 years of age) are not able to wark\ in occupations that
are defined as "hazardous" by federal law. Some of these jobs include working
with explosives, using ~ power-driven baking mat:hinefy, handling
radiation-producing materials, and taking part in _mining, excavation, arfd

wrecking operations.

=17=-
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[he Calitorna Vehiole Code protubits mmors ander 13 from Leing ooanployed
wolely for the purpose ol dorving o motor vehicle, Minors oy drive or oparatoe
4 motor velicle if such driving bs occasional and incidontal te their

employment, such as o drug  fore cle i making delivery of a prescription.

4. What would happen to a minor i it were discovered that he or she was

doing work not legally permitted 1 ¢ minors?

=
&

Probably nothing at all. The employer of the wminor, on ttg{: other hand,
could face very sLit}I legal penalties if it could be shown that the minor was
hired intentionally in a manner that did not comply with child labor laws. Any
violations of ihe laws regulating the employment of minors are normally
reported to the Labor Commissioner. The commissioner is able to impose any
fines or penalties when it has been shown that a violation of the regulations
has occurred. The employer can be punished by fines ranging up to $250 or by

a jail sentence for a period of ap ™ six months, or by both fine and jail

sentence,

5. What is the minumum wage that applies to minors?
L
_California's minumum wage for employees is $3.35 per hour. If the
employee is working in certain types of businesses, such as retail, or is under
18, the wage can be reduced to 85% of the minumum, or $2.85 per hour. In

1982 the federal minimum wage was $3.35.
6. What is a work permit and why. is it important?

A work permit is an identification card that gives impqutant information,
The work permit lists a minor's name, age, social security number, hgmg,,
address, birthdate and other facts. A work permit allows the. minor to be hired
by an employer. The work permit, beyond being an imi:art,ant source  of
identification, is also used as a license that is kept on file with the empiayer
and the head of the work permits office, For further information on work
permits, a student should contact a counseler or a work exber’ience coordina*or
at his or her school. |

¥
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Siriall Group Menmhers
¥
Mebers of your el caidoomething about youth employment that will S Lo
, , , L . . _ _ YA
help cach others The chart helow hay places to woile about youth needs )
| . o , o )
aned problems with employment, possible solutions, and actions your class 2
Chi bk o i H’lmg'; bedivt, Work i sindl fiotp atkd kumpikifz Uit 5
. w - il
Cliart uing any tleas siggested by your group, Then share your Ideas with i
the entire class and decide what action you want to ke, E,
Youth cmplayment Needs/Problems Prsstble Solufions Praposal For Artion
L Nebudy knows what jobs are available — *Read the want ads in the newspaper *Find out about special programs
o where 1o hid out about them, it the community that provides
¥Talk to parents and friends jobs for youth.
*Call the mayor's office *Jse a classroom bulletin board
to share job information from all
*Call the state employment office sources (family, friends, agencies,

school businesses),
*Go to a school job placement counselor

2. I's harder lor students to find jobs
hecause we need part-time work of
suminer-only work,

| LW R
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WORKAHEET

UNEMPLOYED WAGE
MINORS WORK PERMIT
FEDERAL WANT AD

1

Place the correct word next to its definition.

. announcement of a job opening by a business

under the age of 13

national government

license and identification card

. temporarily without a paid job

S

payment to an employee in return for work

Write the correct definition next to =ach of these words.

7. EMPLOYER

, 8. HARD-CORE UNEMPLOYED

10. INTERVIEW

,‘tga', 33.




